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Abstract. The study of precarization implications focuses on young people who are facing serious problems
on the way to stable employment. The lack of clear competitive advantages in the labor market complicates
employment in the formal sector of the economy, where workers have access to an extensive system of
social guarantees. In this regard, young people often feel vulnerable and uncertain about their future.
Despite the relevance of the problem and wide discussion, there are not many specific empirical studies
in this area. The aim of the paper is to determine the impact of precarization on the standard of living and
the employment situation of young people. The information base is represented by the data of the Russia
Longitudinal Monitoring Survey conducted by the Higher School of Economics for 2021 (30th round).
Based on the original toolkit, the scale of precarious work was estimated depending on the concentration
of precarization indicators and taking into account individual parameters of respondents. The indicators
were calculated using the method of multivariate frequency distribution of attributes. According to the
results obtained, the overwhelming majority (almost 80%) of young people are involved in precarious
work. To a much lesser extent, this applies to the part of youth that has a high level of education, ICT
skills and is engaged in skilled labor. The depth of precarization penetration is also closely linked to
per capita income. As its size increases up to two subsistence minimums, the share of those involved
in precarious work decreases significantly; and in this regard it does not matter what part of income is
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used for consumption. In conclusion, we substantiate proposals to counter the threats of precarization
for young people. Prospects for further research are connected, first of all, with the identification of
educational and professional trajectories that have a negative impact on employment stability.
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Introduction

Employment precarization as a global process
of disruption of labor relations is actively penetrating
in human life all around the world. Young people are
no exception, as they face many barriers to entering
the labor market, forcing them to turn more often
than others not only to non-standard employment
forms (Bessant et al., 2017), but also to the grey
economy (Shehu, Nilsson, 2014). These kinds of
practices allow gaining necessary work experience,
financial independence, etc., but they invariably
lead to vulnerability and social insecurity. Staying
in such conditions for a long time has far-reaching
consequences, up to falling into the “precarity trap”
that prevents career growth and improvement of
positions in society (Standing, 2011, pp. 48—49).
In such a situation, instability becomes a lifestyle
which determines all future behavior, regardless of
educational and other achievements. At the same
time, young people often do not see it as a problem
and perceive what is happening as personal failures
or temporary difficulties that should be simply
endured (Mrozowicki, Trappmann, 2021).

Despite the relevance of the issues of youth’s
transit to stable employment, there are only a few
empirical studies in this field that could shed

light on the wide range of negative effects of
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precarization. In the scientific literature, it is
possible to find statements about deterioration
of success level and reduction of time devoted
to studies (SrSen, Dizdarevi¢, 2014); emotional
exhaustion and dissatisfaction with life (Umicevic
et al., 2021); reluctance to have children due to
the inability to provide them with proper care
(Chan, Tweedie, 2015); difficulties in socialization
(Miguel Carmo et al., 2014), etc. In this case, we
are talking about consequences beyond the social
and labor sphere. Equally important are threats
directly related to the workplace. They typically
involve working conditions and related aspects
of employment, which can also be considered as
precarization indicators. There is no consolidated
view on this issue. However, the practice-oriented
thesis of normalizing destabilizing practices deserves
much more attention. In particular, when the degree
of precarization increases, the problematization
of precariousness of working conditions among
young workers does not increase (Kuchenkova,
2022, p. 116), while a high level of education and
qualifications is less and less often a protective factor
against vulnerability in the labor market (Lodovici,
Semenza, 2012). All these things only strengthen
the interest in this topic.
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The aim of our research is to determine the
impact of precarization on the standard of living
and the employment situation of young people. The
distinctive feature of this work is the application
of an original methodology for estimating the
extent of precarious work by taking into account
certain characteristics of individuals. One such
characteristic is information and communication
technology (ICT) skills, which play an increasing
role in the modern labor market. In addition to
finding the patterns stated in the paper, the proposed
approach helps to better understand whether digital
competencies contribute to employment stability.

Degree of elaboration of the problem

Studying the impact of precarization on the
standard of living and the employment situation of
young people is a serious challenge for science.
There are many debatable provisions and gaps
in this issue, primarily due to the novelty of
the research area itself, despite the presence
of certain developments in relation to some of
its components. For instance, the evolution of
views on social well-being has gone from purely
quantitative assessments of the income indicator
to the extensive consideration of various aspects of
human development (Gasper, 2007). Similar is the
case with questions of employment quality, which
subsequently covered the entire working life of
employees (Level and Quality..., 2022). In addition
to education and qualifications, more and more
parameters are taken into account that determine
the prospects of personal position in the labor

market!.

' Skill shift: Automation and the future of the
workforce. McKinsey&Company. Available at: https://www.
mckinsey.com/~/media/mckinsey/industries/public %20
and%20social%20sector/our%20insights/skill %20shift %20
automation%20and%20the %20future%200f%20the %20
workforce/mgi-skill-shift-automation-and-future-of-the-
workforce-may-2018.pdf (accessed: October 2, 2023).
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In turn, the phenomenon of employment
precarization, widely discussed in scientific
literature, is just completing the stage of initial
conceptualization (Odegov, Babynina, 2018;
Melges et al., 2022) and is often criticized
(Choonara, 2020), which does not prevent scientists
from making attempts to assess its multifaceted
consequences. The accumulated experience in
this area is fragmentary and poorly generalizable,
which imposes limitations on the ability to conduct
applied research, especially when it comes to the
need to identify certain relationships.

Methodological tools for analyzing the process
of precarization are highly variable and largely
depend on the criteria underlying the assessment
(Tab. 1). In the course of the study, we tried
to outline certain frameworks, related both to
methodological problems (the discussion of
precarity and precarious work (Popov, Soloveva,
2020) and to the issues of accessibility of the
information base and justification of the list of used
indicators. In particular, the limited availability of
official statistics in terms of accounting for various
manifestations of precarization leads to the fact
that specialists increasingly turn to sociological
methods of research. In this case, usually, a large
number of indicators are used, which can be
combined into separate blocks characterizing the
level of remuneration, social protection, typical
working conditions, etc. As a result, there is a shift
of emphasis toward comprehensive and index-based
approaches that allow covering a variety of aspects
of precariousness.

Ultimately, despite the fact that the diversity of
viewpoints makes it difficult to compare the results
of numerous studies, it has a positive effect on the
formation of a common understanding of the effects
of the phenomenon under consideration. Az present,

two approaches reveal them. The first one is based
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on the application of qualitative research methods,
including in-depth interviews, expert surveys, focus
groups, etc. They make it possible to form a holistic
view of the impact of precarization process on the
standard of living and the employment situation of
the population by obtaining detailed information
about the respondent’s working life. Case studies of
specific industries or professions are very illustrative
(Bohle et al., 2004; Bone, 2019), but it is impossible
to talk about scaling or quantification of the research
results. In these conditions more advantageous are

mass survey data, the processing of which is carried

out with the help of conjugation tables or more
advanced mathematical tools. At the same time,
despite the apparent universality of the approach, it
has limitations when studying certain categories of
the population, which is due to the complexity of
sample construction and subsequent data collection.
It is not by chance that in the scientific literature
there are only some publications devoted to the
comparative analysis of the situation of workers of
different ages in precarious labor relations (Jetha et
al., 2020; Kuchenkova, 2022). Most often, attention

is paid to a single group.

Table 1. Criteria bases and indicator base for identifying employment precarization

Approach /

Indicator base
example

Advantage
of approach

Disadvantage
of approach

Criterion basis: embodiment of employment precarization

Approach based on
addressing the category of

“precariat” (Precariat..., 2020) rights

Indicators characterizing limited opportunities
for implementing labor, civil, political and other

Difficulty of drawing a clear
parallel between employment
precarization and the
precariat. Disunity of the new
class

Consider precarization
as a process that has
become an integral
feature of modern society

Approach based on
addressing the category of
“precarious work” (Precarious
Employment..., 2018)

Indicators characterizing employee’s
vulnerability and social insecurity

Necessity to take into
account the criterion
of involuntariness to
distinguish between “non-
standard employment” and
“precarious work”

Conceptual relationship
of the concepts
of “employment
precarization” and
“precarious work”

Criteria basis: specifics of information base

Approach based on the use
of official statistics data
(Cranford et al., 2003)

standard working conditions

Indicators characterizing the coverage of the
population with the least protected employment
forms (part-time, temporary, casual, etc.),
the scale of vulnerable employment and the
informal economy, the size of wages, non-

Limitations of the list of
available indicators and
difficulty of correlating them
with precarization theory

Availability of information
base and possibility
of interregional
comparisons

Approach based on the use
of initiative sociological
surveys data (Shkaratan et

Indicators broadly characterizing specifics
of working conditions: from wage rates
and availability of social guarantees to the

Availability independently
determine assessment
tools, indicator base,

Labor intensity of information
gathering and interregional

al,, 2015)

autonomy and voting rights of workers. Specific

formulations depend on the research tools used sampling, etc.

comparisons

Criteria basis: assessment tools

Approach based on the use of
private indicators (Khusainov,
Alzhanova, 2017)

Indicators characterizing the level of labor
income, informal employment, job vulnerability

Simplicity of calculations

Limited range of precarization
features affected

Integrated approach
(Kuchenkova, Kolosova, 2018)

Index approach (Cassells et
al., 2018)

Indicators characterizing the specifics of Accounting for
working conditions in the broadest sense: from multifaceted
wage rates and availability of social guarantees manifestations of

to the autonomy and workers’ voice precarization

Difficulty in selecting
indicators and justifying their
reconciliation procedure

Source: own compilation.
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Materials and methods

The logic of the paper is determined by the
results of many years of research conducted by
members of the scientific team of the RSF project
22-28-01043. Under precarious work we understand
the labor relations forced on an employee, which
are accompanied by partial or complete loss of
labor and social guarantees based on an open-ended
employment contract, work in the mode of standard
working hours (full-time, normal working week)
in employer’s territory. To assess this condition,
we use a set of objective indicators (Fig. 1), for-
med taking into account previously conducted
studies and provisions of the International Labour
Organization.

In total, we identified two groups of nine indi-
cators, which had been tested for multicollinearity
and supported by the expert community (Bobkov et

al., 2022a). The first group contains key precarization
indicators: (1) employment for hire on the basis of
verbal agreement without documentation, (2) level
of income from primary employment that does not
ensure the sustainability of households’ financial
situation?®, (3) forced unpaid leave at employer’s
initiative, (4) absence of paid leave, (5) reduction
of wages or working hours by an employer. The
presence of at least one of these serves as a criterion
for classifying a person as precariously employed.
Non-key precarization indicators, characterizing the
depth of this unsustainability, form the second group
of indicators. These are: (6) self-employment in
the informal sector, (7) wage arrears, (8) unofficial
(partially or fully) income from employment,
(9) deviating from standard working hours (working
week of more than 40 or less than 30 hours at the
main workplace).

Figure 1. Employment precarization indicators

Key indicators of employment precarization

situation.
e Forced unpaid leave at employer’s initiative.
e Absence of paid leave.

Self-employment in the informal sector.
Wage arrears.

workplace).

e Employment on the basis of verbal agreement without documentation.
e Level of income from primary employment that does not ensure the sustainability of households’ financial

e Reduction of wages or working hours by an employer.

Non-key indicators of employment precarization

Unofficial (partially or fully) income from employment.
Deviating from standard working hours (working week of more than 40 or less than 30 hours at the main

Source: (Bobkov et al., 2023, p. 28).

2 From precarious work to decent work: outcome document to the workers’ symposium on policies and regulations to
combat precarious employment. ILO. Available at: https://www.ilo.org/wecmsp5/groups/public/---ed_dialogue/---actrav/
documents/meetingdocument/wcms_179787.pdf (accessed: October 2, 2023).

3 Less than 3.1 subsistence minimum (SM) of working-age population required to enter the middle strata, taking into

account the minimum dependency burden.
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Depending on the concentration of key and
non-key precarization indicators, several categories
of economically active population emerge:

* sustainable employed (there are no
precarization indicators);

* transition group (there are non-key
precarization indicators);

* precariously employed with moderate (1—2 key
indicators), high (1—2 key indicators combined with
any number of non-key indicators) and the highest
concentration (3—5 key indicators) of precarization
traits.

Special attention is paid to the unemployed as
an extreme form of precarization. This is due to
the fact that people with no permanent income or
gainful occupation are most vulnerable. As a rule,
in such circumstances, the planning horizon is
considerably narrowed and domestic problems
come to the fore. The social protection system
plays an important role here, as it helps to
maintain a minimum level of consumption, but
cannot ensure the overall sustainability of a person

in need.

The feature of the subsequent analysis is the
focus on determining the impact of precarization
on the employment situation of young people and
their standard of living. In the first case, we
took into account the parameters of education,
qualifications and ICT skills that reflect the
competitiveness of individuals in the labor market,
and in the second case it was the parameters of
household income using social standards for
material affluence (Bobkov et al., 2022b). Table 2
presents a detailed description of each of them. It
is also important to emphasize that the proposed
indicator of the standard of living has much in
common with the indicator of earnings from
primary activity used to identify the precariously
employed. However, our methodology considers
the wage threshold, and in the process of
estimating the effects of precarization, we not only
refer to a broader category that takes into account
household size, but also distinguish several income
groups. This perspective makes it possible to follow
in detail the changes in the incidence of precarious
work with increasing material wealth.

Table 2. Parameters determining the standard of living and the employment situation of young people

Parameter

Description

Employment situation

Education

It is determined on the basis of the achieved level of education: 1) without vocational education; 2) with secondary
vocational education; 3) with higher education and above.

Skill

It is determined on the basis of belonging to an occupation group according to the All-Russian Classifier of
Occupations (OKZ): 1) engaged in unskilled labor (groups 9 “Unskilled workers” and 03 “Private military
personnel”); 2) engaged in skilled labor (groups 4-8 “Employees engaged in preparation and execution of
documents, accounting and servicing”, “Employees of service and trade, protection of citizens and property”,
“Skilled workers of agriculture and forestry, fish farming and fishing”, “Skilled workers of industry, construction,
transport and workers of related occupations”, “Operators of production plants and machines, assemblers and
drivers”); 3) engaged in the most skilled labor (groups 1-3 “Managers”, “Specialists of the highest qualification
level”, “Specialists of the middle qualification level” and 01-02 “Officers of active military service”, “Non-officer
military personnel”)

ICT skills

It is determined on the basis of the relationship between the level of ICT skills and professional activity: 1) basic
skills not related to professional activity (low level); 2) user skills related to professional activity (medium level);
3) specialized skills necessary for solving professional tasks in the ICT sphere (highest level).

Standard of living

Cash income

It is determined on the basis of social standards of households: 1) least well-off (less than 1 SM); 2) low-income
(1-2 SM); 3) below-average well-off (2.0-3.1 SM); 4) medium- and high-income (over 3.1 SM).

Economic and Social Changes: Facts, Trends, Forecast
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We tested this research toolkit on the data of
the 30th round of the Russia Longitudinal
Monitoring Survey conducted by the Higher
School of Economics (RLMS-HSE)*. At first, we
selected respondents aged 15 to 35 from among
the employed and unemployed; we divided 1,895
observations into several groups in accordance
with the specified conditions. After that, we
calculated indicators of volatility for each of them
(method of multivariate frequency distribution of
attributes). Based on the results of the analysis,
we substantiated the proposals for mitigating
the threats of the impact of precarization on the
quality of employment and the standard of living

Research results

Relationship between precarization and the
employment situation of young people

As we have mentioned above, our study reveals
the relationship between precarization and
employment situation by taking into account the
level of qualifications, education and ICT skills
of generational groups of the economically active
population. According to the calculations on the
RLMS data for 2021, the majority of young people
are in precarization regardless of the characteristics
considered (7Tab. 3). The share of sustainably
employed does not exceed 8%, which together with
the transition group gives only 21%. In this regard,

of young people. only the fact that the maximum concentration of
Table 3. Distribution of youth by presence and concentration of precarization
indicators and the employment situation, 2021, %
Precariously employed
Employment Level of ICT skills |  Sustainably | Transition With moderate With high With the highest
situation employed group concentration of concentration of concentration of
indicators indicators indicators
Employed Highest level 6.8 3.3 5.3 3.8 0,6
in .the most Medium level (both
skilled fabor 1 ith ang without 445 26.2 37.1 24.4 13,3
vocational education)
Low level (both with
and without vocational 9.7 9.0 14.3 10.8 7,3
education)
Employed in Medium level 2.7 49 59 48 1,8
skilled labor 1| o gyl 205 217 17.1 23.9 29,7
Medlym level (Wlt‘hout 14 19 15 26 30
vocational education)
Low level (without 14.4 275 14.2 229 32,1
vocational education)
Employed in Low level 0.0 2.5 1.5 15 6,7
unskilled labor ;
Low Igvel (W|th0u't 0.0 37 31 53 55
vocational education)
On average 11 129 387 320 8.7
Source: assessment based on RLMS data.

4 “Russia Longitudinal Monitoring survey, RLMS-HSE”, conducted by National Research University “Higher School of
Economics” and OOO “Demoscope” together with Carolina Population Center, University of North Carolina at Chapel Hill
and the Institute of Sociology of the Federal Center of Theoretical and Applied Sociology of the Russian Academy of Sciences
(RLMS-HSE web sites: https://rlms-hse.cpc.unc.edu, https://www.hse.ru/org/hse/rlms)
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the key precarization indicators is observed only in
every tenth (9%) gives optimism. Anyway, young
people engaged in unskilled lIabor (codes 9 and 03
of the OKZ) are at particular risk. Among them
there is not a single one who is distinguished by
stability of labor relations. Even the transitional
group is quite insignificant compared to the
share of the precariously employed. However,
this situation is observed almost everywhere. It is
impossible to assess the role of ICT skills in this
case, as there are no differences in the level of ICT
skills. Only professional education makes a positive
contribution, the presence of which reduces the
threats of precarization, at least when we talk about
the depth of its penetration into working life.

Skilled work (codes 4—8 according to OKZ)
provides young people with greater employment
stability, as evidenced by the increase in the share
of respondents with zero concentration of
precarization indicators. Despite the obvious
conclusion, it is important to emphasize how big
the differences are with the effects of unskilled
labor. In the current realities, it can hardly ensure
the sustainability of a young worker, which brings
us back to the debate on the principles of decent
work for all®.

Among those employed in skilled work, there
are not many young people with both vocational
education and an average level of ICT skills (directly
related to the performance of job duties), but
it is here that the occupancy rate of the groups
of the precariously employed decreases as the
concentration of precarization indicators increases.
The same is the case with those performing the
most skilled work (codes 1—-3 and 01—02 in
OKZ). Moreover, with growing ICT sKkills, the

> Decent work and the 2030 Agenda for sustainable
development. ILO. Available at: https://www.ilo.org/wcmsp5/
groups/public/---europe/---ro-geneva/---sro-moscow,/
documents/publication/wcms_554824.pdf (accessed: October
2,2023).
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gap in the representation of polar groups — stably
employed and precariously employed with the
highest concentration of precarization indicators —
increases in favor of the former. Consequently, the
stability of young workers’ position depends not only on
the traditional characteristics of job seekers, but also
on the ability to apply digital competencies in labor
activities, if such an opportunity is available, since
not all professions involve the use of information
and communication technologies.

The extreme form of precarization is unem-
ployment, which we consider as a state of temporary
unemployment characterized by the loss of regular
earnings, professional and social status. In such
conditions, the planning horizon narrows to a
minimum, and the vulnerability of the labor market
situation reaches its peak. As we have mentioned,
young people experience serious problems in finding
employment. First of all, this situation concerns
young people, who often have neither specialty nor
work experience. Although youth unemployment is
higher than among adults®, the situation normalizes
after the age of 257, as many of them successfully
find jobs.

The data of our calculations show that in the
structure of unemployed youth surveyed in the
framework of RLMS in 2021, almost half of them
have secondary vocational and above education
and ICT skills (7ab. 4). They are rather qualified
specialists with digital competencies in demand in
the modern labor market. We can assume that the
employment process for them will not last long and
employment problems will soon be solved. Against

¢ Global Employment Trends for Youth 2020: Technology
and the future of jobs. ILO. Available at: https://www.ilo.org/
wcmspS/groups/public/---dgreports/---dcomm/---publ/
documents/publication/wcms_737648.pdf (accessed: October
2,2023).

7 Labor force, employment and unemployment in
Russia (based on the results of sample labor force surveys).
2022. Rosstat. Available at: https://rosstat.gov.ru/storage/
mediabank/Rab_sila 2022.pdf (accessed: October 2, 2023).
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Table 4. Distribution of unemployed youth by employment situation, 2021

o Characteristics of groups Share of unemployed
Employment situation X . 0
Level of ICT skills Level of education youth, %
Unemployed with secondary vocational and Highest level Secondary vocational and above 7.8
above education and level of ICT skills Medium level Secondary vocational and above 39.8
Unemployed with secondary vocational and Low level Higher education and above =¥
above education and low level of ICT skills Low level Secondary vocational 16.4
Unemployed without vocational education Medium level No vocational education 6.3
and with low to medium level of ICT skills Low level No vocational education 29.7
* Insufficient observations to make an assessment.
Source: assessment based on RLMS data.

this background, about one third of young people
looking for a job do not have a profession, and most
of them cannot boast a high level of ICT skills. In
this case, the chances of success are significantly
reduced due to the lack of clear advantages of job
seekers compared to more experienced competitors.
The last group, comprising 16% of respondents,
consists of unemployed people with secondary
vocational education and low ICT skills.

The results obtained for employed and
unemployed confirm the thesis about youth’s
vulnerability in the labor market. Precarization
indicators are clearly visible in all groups under
consideration. A higher level of education and ICT
skills, as well as employment in skilled labor, if not
completely avoid precariousness, then significantly
reduce the depth of its penetration into working life,
which in the worst conditions affects everyday
practices. At the same time, the developed qualities
of young people hardly serve as a guarantee of
protection against unemployment as an extreme
form of precarization, according to the recent
data, but in this case, the probability of a relatively
quick transit from study to stable work is sharply
increased. For example, in Germany it averages one
year, although depending on the situation it can
increase up to 8 years (in particular, for young men
who chose the early employment trajectory) (Stuth,
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Jahn, 2020). Russia’s experience shows that such a
transition can take up to about 4 years when it did
not work out the first time (Russian Youth..., 2016,
pp. 63—64). In this regard, young people’s entry
into the labor market should be meaningful in terms
of ensuring a balance between gaining in-demand
competencies, including digital competencies, and
acquiring the necessary work experience.

The impact of employment precarization on the
standard of living of young people

The study focused on the effects of precarization
on the standard living of economically active
population, since material prosperity remains one of
the most important criteria of social well-being.
We considered the sustainability of workers’
situation through the prism of income levels. The
calculation on RLMS data for 2021 showed that
the share of poor young people increases with
growing concentration of precarization indicators
(Tab. 5). Moreover, the differences between people
with per capita incomes of less than one subsistence
minimum (SM) and those who spend less than
one consumption basket of subsistence minimum
(CBSM) are insignificant. In both cases, the
share of the sustainably employed is inferior to
the occupancy of each of the precariously groups,
the latter of which is characterized by the largest

representation.

Economic and Social Changes: Facts, Trends, Forecast
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Table 5. Distribution of youth by presence and concentration of precarization
indicators and the standard of living, 2021, %

Group by presence and concentration of precarization indicators
Precariously employed
Group according to living standard type | Sustainably | ~ Transition | With moderate |  Withhigh | With the highest
employed group concentration of | concentration of | concentration of
indicators indicators indicators
The least well-off (poor)
With per capita income less than 1 SM 7.7 5.9 9.2 10.3 15.3
Yr\::: 1|n(<.::t|;rgl\tjlused for consumption of less 914 047 99 4 304 365
Low-income
With per capita income of 1-2 SM 32.3 46.8 52.0 53.3 53.5
\éVBi?Nilncome used for consumption of 1-2 579 579 555 570 527
Wealthy below average
With per capita income of 2.0-3.1 SM 32.3 30.0 29.8 26.8 241
\Q/Ygfé,chrsngl\z%d for consumption of 124 136 137 9.8 108
Middle- and high-income
With per capita income of 3.1 SM and more 27.7 17.3 9.0 9.6 71
\éVé?“}ln:r?én;grs:d for consumption of 3.1 9.0 45 14 98 0.0
Note: SM — subsistence minimum; CBSM — consumption basket of subsistence minimum. In the calculation, we used different values of
indicators depending on the region.
Source: assessment based on RLMS data.

The category of low-income young people with
per capita incomes at the level of 1—2 SM acquires
a relatively positive coloring only if we are talking
about 1-2 CBSR. In such a situation, the equality
between the polar groups is achieved, facilitated by
a marked increase in the share of the sustainably
employed. Otherwise, the overall situation remains
rather tense, which is especially evident in the
case of those whose income is limited to two SMs.
While the occupancy rate of the unstable groups
is practically unaffected, in the others it tends to
decrease. On this basis, it follows how sensitive the
line is between similar income and consumption levels
among the low-income strata. Nothing similar is
observed in wealthier strata.

Young people with per capita incomes above
two SM are less and less likely to exhibit high levels of
precarization, regardless of how much of their money
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is used for consumption. The aggregate share of
precariously employed remains impressive, but
it is safe to say that there has been a significant
change in the quality of jobs, which, in addition
to high earnings, represent a fundamentally new
level of social security. This statement is especially
true for high-income groups, although even here
young people face vulnerability, which demonstrates
the difficulty of ensuring employment stability in
modern conditions.

Unemployment as an extreme form of preca-
rization does not have a pronounced specificity in
the context of income groups (Fig. 2). For instance,
better-off young people are less likely to be in the
process of job search. This pattern can be traced for
all the categories, except for those with incomes/
consumption less than one subsistence minimum,

where differences in wealth are insignificant.
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Figure 2. Distribution of unemployed youth by the standard of living, 2021, %
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Note: SM — subsistence minimum. In the calculation, we used different values of the indicator depending on the region.

Source: assessment based on RLMS data.

At the same time, we should remember that young
people may be part of a parental household and
feel less discomfort in the absence of a permanent
source of income than adults.

We should emphasize that the phenomenon of
precarization has a mixed impact on young people.
Taking into account the negative effects, about
which the scientific literature says much, primarily
in relation to everyday life, the very opportunity to
gain work experience and consolidate professional
skills in practice has many more positive aspects in
comparison with unemployment. In this regard,
the duration of transit to stable employment comes
to the fore. One of the reasons is the low standard
of living of youth who have to put up with the
precariousness of their situation. Qur results show
that the depth of precarization penetration is closely
related to the size of per capita income. For young
people, this means not only serious problems with
consumption, but also feeling all the burdens of
social insecurity. Such a long-range development
can lead to falling into “precarity trap” from which
it can be difficult to escape.
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Proposals to mitigate the threats of precarization
to the quality of employment and the standard of living
of young people

The study shows how destructive the effects of
precarization can be for economically active young
people. The lack of social guarantees and career
opportunities, low wages and irregularity of their
payments go far beyond the employment sphere and
affect everyday activity. Due to the large number of
barriers to successful employment, many are willing
to accept this state of affairs. The opportunity to
gain work experience and financial independence
usually compensates for all the disadvantages. In
this regard, the problems of transit from study to
stable employment, which is often seen as a search
for any paid job, come to the fore. In modern times,
this approach requires a radical revision, which
entails the need to improve the existing institutional
environment.

Without revealing details about the state of
the vocational education system in Russia, /et us
emphasize the importance of continuing efforts to bring
the level of training closer to the real needs of the
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economy through closer cooperation with employers.
We are talking both about well-known areas such
as the organization of industrial practice and
project work, the development of professional
standards, the introduction of the social order
mechanism, etc., and about actual measures, for
example, related to the implementation of graduate
employment programs. The list of joint actions can
be rather wide, but all of them should be consonant
with the idea of forming a demanded specialist
who realizes their professional trajectories and
prospects. Digital competencies play an important
role here, as their level of proficiency should enable
young people to use them in their working life to
solve specific applied tasks. A good support was the
Digital Professions project, through which, with
the support of the state, everyone could learn an
IT profession. In 2022, the initiative was frozen
indefinitely, which is alarming given the lack of
emphasis on ICT skills in the Long-Term Program
to Promote Youth Employment for the period up
to 20308,

The ecosystem of professional support for
young people cannot fully exist without the active
participation of the state employment service®. Usually,
unemployed youth are less likely to use its services,
which is explained, among other things, by the
low quality of vacancies offered, as a result of
which independent job search allows them to
apply for higher positions (Giltman et al., 2022,
p. 210). All these situations bring us back to the
issues of increasing the attractiveness and efficiency
of employment offices, which are being modernized

8 On approval of the Long-term program to promote
youth employment for the period up to 2030: RF Government
Resolution 3581-r, dated December 14, 2021. Website of the
Russian Government. Available at: http://static.government.
ru/media/files/TPQTKcZXAGKmI9YF3xVcoANoHZSUnn
pE6.pdf (accessed: October 2, 2023).

® Solntsev S.A., Roshchin S.Yu. (Eds.) (2021).
Peculiarities of Unemployment in the Russian Labor Market:
Information Bulletin. Moscow: Izd. dom Vysshei shkoly
ekonomiki. P. 47.
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within the framework of the national project
“Demography”!?. To date, it is rather difficult to
judge the results of such transformations, both in
terms of popularization of formal employment
channels and the establishment of interaction with
the subjects of the labor market as a whole. At
the same time, the need for fundamental changes
has been long overdue, especially in the regional
periphery, where, against the background of limited
opportunities, it is more complicated to obtain
quality vocational education and employment
problems are much more pronounced (Popov,
Soloveva, 2023). This contributes to the migration
outflow of young people, which only exacerbates
the disproportions of spatial development and, as
a consequence, the situation of those who decided
to stay. Despite the complexity of the functioning
of employment offices (from the modest staff and
low salaries to the instability of the Unified Digital
Employment Platform “Work in Russia”), it is they
that should become a reliable support for young
people in the social and labor sphere.

If we do not mention the objective and subjective
barriers to the labor market, then young people’s
exposure fto precarization is itself due to their greater
involvement in non-standard employment forms
(for example, to combine study and work), which
often translate into decent work deficits. This type
of discussion is important in understanding
perspectives on the sustainability of employment
situation. There is no consensus, but the Inter-
national Labour Organization recommends regular
work to address legislative gaps (even to the point of
restricting the use of certain employment forms),
strengthen collective bargaining systems, improve

0 Working for results: How employment centers in
the Russian Federation are being modernized. Portal “Ha-
LIMOHAIBHBIETIPOEKTHL.pd”.  Available at:  https://xn--
80aapampemcchfmo7a3c9ehj.xn--plai/news/rabota-
na-rezultat-kak-moderniziruyut-tsentry-zanyatosti-v-rf
(accessed: October 2, 2023).
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social protection, and implement socio-economic
policies to manage social risks and facilitate the
transition to standard employment!!. For instance,
the current mechanisms of social partnership and
regulation of remote labor, “expansion” of civil
law in labor relations (Kurennoy, 2022), etc. are
criticized in Russian practice. In connection with
the above, the issues of improving labor legislation
should be subjected to a broad public discussion
to take into account the interests of all subjects
of the labor market. In turn, the dynamism and
uncertainty of modern processes can be taken into
account through the realization of a number of legal
and social experiments before implementing new
norms. In addition, this measure will avoid serious
consequences caused by the complementarity of
labor market institutions, when single changes lead
to unexpected results.

Conclusion

The research results confirm the thesis about
the wide prevalence of precarization indicators
among Russian youth. The share of the sustainably
employed young people is only 8%, which together with
the transition group gives about 21%. All the rest are
involved in precarious labor relations to a greater
or lesser extent. At the same time, a high level of
education and ICT skills, as well as engagement in
skilled labor, will help to reduce the concentration
of precarization indicators. This is particularly
evident in the case of digital competencies, the
presence of which within the same educational or
qualification group leads to an increase in the share
of sustainably employed. On this basis, it follows
that the stability of young workers’ position depends
both on the traditional characteristics of job seekers
and on the ability to use modern technologies in
the performance of job duties. At the same time,

" Non-standard employment around the world:
Understanding challenges, sharing prospects. Overview. 1LO.
Available at: https://www.ilo.org/wcmsp5/groups/public/-
--dgreports/---dcomm/---publ/documents/publication/
wems_554952.pdf (accessed: October 2, 2023).
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developed qualities do not guarantee protection from
unemployment as an extreme form of precarization,
but in this case the chances of successful employment
are significantly increased.

In the analysis, we emphasize the importance of
rapid transition to stable employment, as the depth
of precarization penetration negatively affects the
standard of living. For instance, young people from
the least and low-income strata are characterized
by the greatest number of signs of instability, the
concentration of which begins decreasing only when
household expenditures increase to 1—2 sizes of
the consumer basket of subsistence minimum. This
statement allows concluding that the boundary
between income and consumption is sensitive for
low-income young people, although this pattern is
not observed among the least well-off ones because
of insignificant differences in wealth. The situation
is similar in wealthier groups, primarily those with
per capita incomes above 3.1 subsistence minimum,
where, in addition to high earnings, jobs offer a
fundamentally new level of social security. However,
even here young workers with precarious labor
relations are not rare. In turn, unemployment, as an
extreme form of precarization, has no pronounced
specifics in terms of income groups. Affluent strata
are naturally less likely to be in the process of job
search.

Based on the above, we can conclude that with
increasing concentration of precarization indicators
there is a marked deterioration in the standard of
living. In this respect, we should point out that there
are young people with a high level of education
and ICT skills who are engaged in skilled labor.
Of course, in some cases it is possible to remain part
of the parental household for a while or to receive
financial assistance from relatives, but a certain
standard of consumption is usually achieved through
a combination of these characteristics. Ultimately,
the developed professional and digital competencies
of young people become a prerequisite for rapid
transit from school to stable employment.
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Along with the substantiation of proposals to
mitigate the threats of precarization to the quality
of employment and the standard of living of young
people, the empirical results have a specific
theoretical and practical value, since they can be
useful, on the one hand, for developing ideas about
the phenomenon of instability in the sphere of
social and labor relations, on the other hand, for

improving federal and regional policies to ensure

a rapid transition of graduates of professional
educational organizations from study to stable
employment. Focusing on young workers in this
respect will help to avoid the cumulative effects
of precarization, which are much more harmful
with age. Prospects for further research include
studying educational and professional trajectories
that lead to a deterioration in the quality of working
life.
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